
The issues that concern people who are leaving the Regular Armed Forces and
joining the Reserve Service are probably easiest to understand if we handle this
as they are raised with us. Here are your main concerns:

Q. Will I have to repay any of my lump sums?
A. No! The Resettlement Grant, Early Departure Payments, pension and
commutation lump sums are not affected by PTVR service. The same is not true
for those undertaking FTRS duties after leaving the regular Armed Forces.
Pension, commutation and AFPS 15 lump sums are not affected on joining the
FTRS but:

If leaving with a Resettlement grant (RG) you need a break of 30 days
between leaving regular service and joining the FTRS if you are to avoid
having to pay back some or all of it; and
If leaving with an AFPS 05 EDP lump sum, you will have to repay any
‘unexpired portion’ of the lump sum. So, for example, if your AFPS 05 EDP
lump sum is worth nine months’ pay and you join the FTRS or the regular
Armed Forces six months after receiving it, you will have to pay back the
equivalent of three months’ pay.

Incidentally, the same claw back of RG will apply if you re-join the Regular
Armed Forces within three months.

Q. Will my pension be abated if I join PTVR in the same way as for FTRS
Service?
A. For AFPS 75 members, abatement rules (which apply if you join the FTRS or
re-join the Regulars) do not apply unless your PTVR pay exceeds the difference
between the rate of your Regular pay when you left Regular service and your
pension. This is most unlikely to happen to those in the PTVR as even a full
career pension (34 years from age 21 for officers or 37 years from age 18 for
Other Ranks) is less than 50% of an individual’s Regular pay. AFPS 05 does not
pay pensions before age 55, save in the event of Tier 2 or 3 ill health retirement,
so the abatement question does not
really arise for this group. The normal pension age for RFPS is 60 so, again, the
issue does not really arise.

Q. Will my annual EDP income from either AFPS 05 or AFPS 15 be stopped
whilst I am a member of the PTVR?
A. No. Your EDP income is not affected. It is only when you re-join the Regulars
or undertake an FTRS post that the AFPS 05 EDP income stops.
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Q. What about if I am sent on an Operational Tour? In that case would I be paid the full
rate for my rank, including X Factor
A. Your pension will not be abated under these circumstances. AFPS 75 rules specifically
exclude such mobilised service from the abatement rules.

Q. AFPS 15 members have an EDP scheme. Does that mean I can add PTVR service to my
Regular service to meet the qualifying requirement for the award of an EDP?
A. No. The EDP scheme – and indeed the RG rules – do not apply to PTVR or, for that
matter, the FTRS

Q. I have earned a deferred AFPS 15 pension. What happens to it if I join the PTVR?
A. Providing you join the PTVR within five years of leaving regular service your AFPS 15
pension will remain ‘live’. That means that you can carry on building your AFPS 15
pension without having to requalify. If the break is over five years you will have to
complete the two-year qualifying period to be entitled to pension benefits.

Q. So, if I remain in the PTVR until age 60, my AFPS 15 will be paid when I leave?
A. Yes. And that will include any AFPS 15 deferred pension you earned during your
Regular service if you joined the PTVR within five years of leaving the Regulars. If you are
a new entrant to AFPS 15 or take a break of over five years, your pension for your PTVR
service will be reflected in a separate pension award. Those who leave before age 60
must wait for their deferred pension until their State Pension Age unless they claim it
early with actuarial reductions. The earliest a deferred pension can be paid is age 55 but
at a reduced rate.

Q. You said that my AFPS 15 benefits remain ‘live’ if I join the PTVR within five years of
leaving the regulars. Will my AFPS 75/05 preserved benefits become ‘live’ too?
A. No. AFPS 75 preserved pensions are paid at age 60 for the pension earned up to and
including 5 April 2006 and age 65 for service after that date. The proportion payable at
age 65 can be claimed at age 60 but the actuary will reduce both the pension and lump
sum because the pension is in payment for five years longer. AFPS 05 preserved pensions
are paid at age 65 but can be claimed at any age after 55 – again, these benefits will be
subject to actuarial reduction.
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